Deputy Commissioner of Emergency Services- Division of Police Liaison
Services

Orange County Government

Department of Emergency Services

The incumbent is serving in this position under approval pursuant to Section 211 of the Retirement and
Social Security Law. In order to determine if there is sufficient basis for a new request for the incumbent,
Orange County is conducting a public inquiry as to the availability of qualified non-retired persons for
recruitment. The nature of this appointment is provisional pending outcome of a Civil Service Examination.
The work involves responsibility for establishing and maintaining a cooperative and effective working
relationship between the department and the County’s police community, as well as providing direction and
leadership to the department’s staff. Incumbent administers various programs and projects to enhance
public safety and acts as liaison between government and State and local police agencies, working toward
the goal of successful provision of emergency services in the county. The Deputy Commissioner reports
directly to various legislative boards and elected officials with respect to the management and
administration of policy and procedure.

MINIMUM QUALIFICATIONS: Either:

(A) Bachelor's degree or higher and two (2) years of competitive class service as a Police Chief in a
type B or C agency in New York state, or in the rank of Captain or higher in the NYS Police (or
another State equivalent as determined by the Commissioner of Human Resources); OR

(B) Completion of 60 credits and four (4) years of service as outlined in (A) above; OR

(O Bachelor's degree or higher and four (4) years in the rank of Lieutenant or higher in the NYS Police
(or another State equivalent as determined by the Commissioner of Human Resources); OR

(D) Completion of 60 credits and six (6) years of service as outlined in (C) above.

Note: Your degree or credit hours must have been awarded by a college or university accredited by a regional,
national, or specialized agency recognized as an accrediting agency by the U.S. Department of Education/U.S.
Secretary of Education. If your degree or credit hours was awarded by an educational institution outside the United
States and its territories, you must provide independent verification of equivalency. A list of acceptable companies
who provide this service can be found on the Internet at http://www.cs.ny.gov/jobseeker/degrees.cfm. You must pay
the required evaluation fee. For those qualifying due to rank as Lieutenant or Captain in the NYS Police, the applicant
will be required to show that interaction and cooperation with local police departments is/was an integral part of their
work as a Lieutenant or Captain.

Civil Service Examination is required for permanent appointment

SALARY RANGE: $76,098.57 - $180,394.07 depending on experience. Competitive benefits package
includes comprehensive health, dental and vision insurance, long term disability insurance, and NYS
Retirement.

FINAL CANDIDATE MUST SUBMIT TO A FINGERPRINT CHECK AND CRIMINAL HISTORY AND BACKGROUND
INVESTIGATION. COSTS RELATED TO SUCH INVESTIGATION
SHALL BE BORNE BY THE APPLICANT

Interested candidates should send resumes and cover letter addressing their experience to:
Langdon C. Chapman
Commissioner of Human Resources
255 Main Street
Goshen, New York 10924

Or via email to: SCHumphrey@orangecountygov.com. If the email containing the cover letter and resume are not
acknowledged, please call Langdon Chapman at 845-291-2707 to confirm the email was received.
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